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Washington, D.C.  Chloe Caras today filed a sexual harassment lawsuit against her former 
employer Mike Isabella Concepts (MIC) claiming that Mike Isabella, a celebrity chef and owner 
of 12 of the Washington, D.C. area’s premier restaurants, and his partners created a sexually 
hostile work environment and condoned a climate of contempt for women at his restaurants. 
 
As Ms. Caras rose in management at MIC, becoming Director of Operations for the Isabella 
Eatery and the highest-ranking woman within the organization, she became the target of 
extraordinary sex-based hostility and abuse.  
 
The suit provides explicit and numerous details of sexual harassment situations that Mr. Isabella 
and his partners routinely subjected her to throughout her three-year tenure with MIC describing:   
 

 Unwelcome touching; sexual advances; vulgar and explicitly sexual remarks and 
gestures; sexist insults and texts; and the dissemination of malicious and false rumors 
about her sexual history and activities, including that Mr. Isabella and other male 
executives had had sexual relations with her.   

 
 Sexual propositions and degrading sexually pantomimed acts and touching. 

 
 A work environment in which Mr. Isabella and the other owners routinely ogled and 

commented on female employees and restaurant patrons they thought were “hot” and 
openly bragged about their sexual exploits.   
 

 The sexual harassment and abuse came to a dramatic end for Ms. Caras at the Isabella 
Eatery on December 5, 2017 when Mr. Isabella crudely suggested to an MIC chef that he 
have sex with Ms. Caras.  Ms. Caras objected to this highly offensive comment and 
proceeded to leave the restaurant. Mr. Isabella chased after her, acting in a manner that 
she found frightening and physically menacing, fired her and told her not to return to the 
restaurant.  Thereafter, MIC continued its retaliatory campaign against her by opposing 
her entitlement to unemployment compensation benefits, by falsely telling the Virginia 
Employment Commission that Ms. Caras abandoned her post and by pressuring MIC 
employees to sign false statements to that effect upon threat of termination. 
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